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INDEPENDENT AUDITOR’S REPORT 
 
TO THE READERS OF AUCKLAND SEVENTH-DAY ADVENTIST HIGH SCHOOL 
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of Auckland Seventh-Day Adventist High School. The Auditor-
General has appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit 
Partnership, to carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position  as at 31 December 2023, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2023; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 
 

 
Our audit was completed on 26 June 2024. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 
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• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Statement of 
Variance, Statement of Compliance with Good Employer Assurance, and Kiwisport Funding, but does 
not include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the School. 
 

 

 

Kurt Sherlock 
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 
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AUCKLAND SEVENTH-DAY ADVENTIST HIGH SCHOOL 

 Analysis of Variance 2023 
 

Building a nation through quality Adventist Christian Education 

 
Values: 

Commitment, Excellence, Respect 
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ASDAH  Evaluative Indicators 
 Annual Plan 2023 

Strategic Aim Measures T1 T2 T3 T4 Notes Time Responsibility 
Stewardship 
 
Biblically based pedagogy and 
practices of the Seventh-Day 
Adventist Church will be integrated 
into all aspects of school life. 
 

The school will continue to implement the North New 
Zealand Conference G.R.O.W.T.H. Vision framework in 
all aspects of school life including the curriculum. 
 
• The G.R.O.W.T.H. Vision focus goal for 2023 is 

Harvest Focused 
 

 Explanation of any variance
 Most areas in this section were 
met.  There is still more work to 
be done in the implementation of 
the special character in the 
curriculum areas of the school 
 
Evaluation (where to next) 
planning for next year. 
That term 3 will continue to be 
the term for special character 
PLD as it prepares staff for the 
planning for the next year. 

Termly DP Pastoral 
Care 

 
 
That ASDAH will be a school that is 
welcoming of all faiths. 
 

 
The designated annual SDA GROWTH framework goal 
will be evident in curriculum planning, departmental 
goals and staff appraisal and will continue to review how 
the Special Character goals are being met. 
 
 
 

 

Stewardship 
 Treaty of Waitangi 
 
Meaningfully incorporate te reo Maori 
and tikanga Maori into the everyday 
life of the place of learning 

The school will commit to reflecting the Treaty of 
Waitangi and it’s principles in all aspects and areas of 
school 
It will: 
 
• Continue to teach Te Reo Maori 
• Hold Powhiri ceremonies 
• Use whakatauki in its communication both in school 

and to the communities 
• Celebrate Matariki and Maori Language weeks 
• Support and teach the new New Zealand histories 

curriculum 
 

 Explanation of any variance
Most of the targets in this area 
have been met. 
 
Evaluation (where to next) 
planning for next year. 
To continue to work with 
incorporating the Treaty 
principles at ASDAH. 
The focus will be on Mataranga 
Maori 

Termly SLT/Principal 

 
Funding is allocated prudently to meet 
the needs of the school and 
expenditure is within budget.   

Allocation of all resources will be done against a review 
of student needs

 Explanation of any variance: The 
school has been ahead of its 

  

The school reserves are set at a minimum of $100K with 
planned growth in reserves each year.
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The school’s crisis and pandemic plan will be reviewed 
and updated yearly 

 

 projected budget for most of this 
year. 
 
 
Evaluation (where to next) 
planning for next year. 
The school will continue to have 
tight monthly monitoring systems 
in place. 

The school will hold regular emergency plan assemblies 
and drills 

 

The board of trustees is committed to 
improvement for all students and staff 
by having a clear vision, policies and 
practices that ensure equity and 
accountability 
 

Policy and procedure review will be timely and regular to 
ensure effective school governance and management 

 

That the leadership will actively 
promote a culture of equity and 
academic excellence through the 
school by the use of data and 
tracking. 
 

That leadership throughout the school will focus on 
achievement that will challenge every student to reach 
their full potential.  They will do this by: 
 

     
Explanation of any variance 
  
Refer to the data and 
explanations below 
 
Evaluation (where to next) 
planning for next year. 
 
Refer to the data and 
explanations below 

Termly LN 

Using achievement data to target the learning needs of 
all students and to inform effective teaching practices 
 

    

To ensure that levels of literacy and numeracy across 
the school at all levels are meeting the national targets 
 

    

To ensure that the achievement for Maori, Pasifika and 
other minorities will be at or exceed national average

    

Each department will work towards achieving the school 
goal target. (refer to appendix) 
 

    

Identifying all priority learners and tracking their progress 
and achievement at regular intervals during the year. 
 

    

Providing programmes that will meet the needs of gifted 
students and students that need accelerating. 
 

    

Staff will use innovative learning 
pedagogy, culturally responsive and 
relational pedagogy that is inclusive of 
all students. 
 

Teachers will continue to develop their skills and 
knowledge across the curriculum building on the cultural 
capital and prior knowledge of students.  They will also 
expand their knowledge of curriculum, pedagogy and 
pedagogical content using a wide range of teaching 
methods and strategies. 
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The school will focus on building staff capability around 
learner progress through the weekly PLD programmes. 
 
 

    

School community wellbeing will be 
sustained and enhanced in the school. 
 
Learner safety will be prioritised 
 

An effective pastoral care system using the principles of 
Positive Behaviour 4 Learning and Restorative Practices 
will be used across the school to ensure that all 
members of the community are physically and 
emotionally safe. 
 

 Explanation of any variance 
 Most areas were on track last 
year. 
 
 
Evaluation (where to next) 
planning for next year. 
 To continue to strengthen 
relationships with the CoL and 
also with the local SDA churches. 

Termly JF/LN 

The school will be inclusive of students will all needs
 
 

 

Programmes that encourage and enhance wellbeing will 
be run in the school 
 

 

The school will engage families, 
parents and whanau by providing 
meaningful information to help 
empower them to support their child’s 
progress and achievement. 
 

To make student learning, progress and achievement 
information accessible to all parents, families and 
whanau. 
 

 

To build better relationships with all 
stakeholders 
Collaborate with tertiary 
providers/industry and employers to 
strengthen pathways for students 
 

To build links with the major feeder schools to promote 
positive outcomes. 
 
Careers department will collaborate with teachers and 
students to strengthen pathways for all students. 
 

NA    

To continue to work with the Mangere 
Kahui Ako to achieve the CoL 
achievement targets 

To continue to support the Mangere Kahui Ako learning 
and achievement challenge and focus 

    

To grow a school wide community that 
will self-review, evaluate and use 
inquiry as a means of improving 
outcomes for all students. 
 
To promote reflective, evidence based 
teaching practice through regular 
evaluation of teaching practice

The board will carry out regular reviews of educational 
outcomes, policies and financial performance. 
 
 
The SLT will carry out regular reviews of how it is 
tracking with the implementation of the strategic and 
annual plan 
 

    Explanation of any variance
 The targets in this area were 
being met for the year. 
 
 

Termly GT 
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All HODs/TICs will carry out regular reviews of how their 
departments are tracking in meeting set targets

    Evaluation (where to next) 
planning for next year. 
To continue embedding a culture 
of reflective practice that is in 
place at ASDAH. 
 

All teachers will carry out regular review of their teaching 
to evaluate if they are meeting the school goals and 
targets.  The review will be in line with their department 
review. 
 

    

The board will monitor student progress through regular 
reporting at monthly BOT meetings
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Appendix A – Auckland Seventh-Day Adventist School Goals 

Goals 
Special character Goal 
 

The special character focus for 2023 is Harvest Focused 

The Harvest Focused goal will be evident in curriculum planning, 
departmental goals and staff appraisal. (GROWTH Spiritually, Academically, 
Socially and Physically) 
 

Student Achievement and Progress* • 80% of Year 11 students will gain NCEA Level 1 
• 88% of Year 12 students will gain NCEA Level 2 
• 80% of Year 13 students will gain NCEA Level 3 
• 50% of Year 13 students will gain UE 
• 80% of Year 9 student will be at or above level 4 in Reading and 

Writing 
• 80% of Year 9 students will be at or above level 4 in Mathematics 
• 80% of Year 10 students will be at or above level 5 in Reading and 

Writing 
• 80% of Year 10 students will be at or above in Mathematics 

 
 

Student Engagement 
 

• That ASDAH will have at least 90% attendance at all year levels 
• That PB4L principles will be used in managing learning behaviour 
• That staff will commit to using Restorative Practice  

 
Effective teaching Strategies • That staff will use innovative learning pedagogy(ILP), culturally 

responsive and relational pedagogy (CR and RP) that is inclusive of all 
students to raise achievement and meet the targets set above. 
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Year 9 and 10 Midyear Achievement according to curriculum level 
YEAR 9 STUDENTS SHOULD BE AT CURRICULUM LEVEL 4 BY THE END OF THE YEAR 

Year 9 1 2 (WAY 
BELOW) 

3 (BELOW) 4 (AT) 5 (ABOVE) 6 (WAY 
ABOVE) 

English  2 (2.7%) 15 (20.8%) 39 (54.1%) 16 (22.1%)
Maths  8 (11.4%) 13 (18.5%) 36 (51.4%) 13 (18.5%)
Science  4 (5.6%) 13 (18.3%) 49 (69%) 5 (7%)
Social Studies  1 (1.4%) 11 (15.4%) 55 (77.4%) 4 (5.6%)
   

 

 
 
 
 
YEAR 10 STUDENTS SHOULD BE AT CURRICULUM LEVEL 5 BY THE END OF THE YEAR 

Year 10 2 3  4 5 6
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English  6 (7.8%) 24 (31.5%) 41 (53.9%) 5 (6.5%)
Maths  3 (4.2%) 21 (26.6%) 49 (41.5%) 4 (5.1%)
Science  16 (20.7%) 17 (22%) 32 (41.5%) 12 (15.5%) 
Social Studies  1 (1.3%) 9 (11.8%) 56 (73.6%) 10 (13.1%) 
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Tracking NCEA Achievement as at 10 November 2023: 
 
Level 3 
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Level 2 
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Level 1 
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a. Number of students attaining NCEA pre-exams: 
 

Year Level Number of students in cohort Number of students attaining 
NCEA pre-exams 

Y11 – Level 1 
 

65 36/65 (55.3%) 

Y12 – Level 2 
 

57 24/57 (42.1%) 

Y13 – Level 3 

UE 
 

53 

1  

(14 need one more UE subject)

(12 need two more UE 
subjects) 

48/53 (90.5%) 
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ASDAH NCEA Achievement from 2019-2023 
 

 
 

Year 9 Literacy Achievement – review of progress for 2023 

  

 Midyear 
TOTAL: 70 

End of year 
 

TOTAL: 73 

Comment on progress 

5-ABOVE 16 (22.1%) 21 (28.7%) Slight shift from Level 5 to Level 6 of the 
curriculum is evident at the end of the year. 
Other curriculum levels remained the same. 

4-AT 39 (51.4%) 39 (53.4%) 
3-BELOW 15 (20.8%) 11 (15%) 
2-WAY BELOW 2 (2.7%) 2 (2.7%) 
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Year 9 Numeracy Achievement – review of progress for 2023 

  Midyear 
TOTAL: 75 

End of year 
TOTAL: 73 

Comment on progress 

5-ABOVE 13 (18.5%) 16 (21.9%) There has been an increase in the number of 
students who achieved Level 5 of the 
curriculum in preparation for Year 10. Increase 
in the number that were in the orange zone. No 
students achieved Way Below the curriculum 
Level. 

4-AT 36 (51.4% 35 (47.9%) 
3-BELOW 13 (18.5%) 22 (30.1%) 
2-WAY BELOW 8 (11.4%) 0 

 

 

 

 

Year 10 Literacy Achievement – review of progress in 2023 
 

 Midyear 
TOTAL: 74 

End of year 
TOTAL: 77 

Comments on progress 

6-ABOVE 5 (6.5%) 8 (10.3%) Slight upward trend in Level 5 of the 
curriculum with a few students who were at 
Level 6 of the curriculum. Significant 
number increased noted in achieving WAY 
BELOW the curriculum Level. 

5-AT 49 (41.5%) 39 (50.6%) 
4-BELOW 21 (26.6%) 20 (25.9%) 
3-WAY BELOW 3 (4.2%) 10 (12.9%) 

 
 
 
Year 10 Numeracy Achievement – review of progress in 2022 
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 Beginning of 
year 
TOTAL: 77 

End of year 
 
TOTAL: 75 

Comments on progress 

6-ABOVE 4 (5.1%) 2 (2.6%) Slight decrease in the number of students 
achieving WAY BELOW the curriculum 
Level. 

5-AT 49 (63.6%) 33 (44%) 
4-BELOW 21 (28.7%) 30 (40%) 
3-WAY BELOW 3 (4.2%) 10 (13.3%) 

 

 

Overall Explanation of any variance: 

• Overall results for Level 1: 
o 73% of Year 11 achieved NCEA Level 1 in 2023.  This has been a significant drop of 18% from 2022. This is still 23% higher than decile 1-3 

schools and 13% higher than national statistics for Year 11. 
• Level 1 Numeracy: 

o Numeracy results dropped by 5% since 2022. This is similar to national statistics and 7% higher than Decile 1-3 statistics. 
• Level 1 Literacy:  

o 89.6% of Year 11 students achieved their literacy requirements which is 7% higher than the literacy results achieved nationally in 2023 and 
15% higher than decile 1-3 statistics. 

o Literacy achievement decreased slightly since 2022.. 
 

• Course endorsement: 
o Overall course endorsement was significantly higher by 9% than in 2022. 

• Ethnicity Statistics: 
o Pasifika achievement for level 1 continues to trend higher than national statistics by 15% but dropped by 19% from 2022. 

• Gender Statistics  
o Girls’ achievement is dropped by 9% from 2022 continues to trend significantly higher (12%) compared to national statistics and very 

significantly higher by 23% than Decile 1-3 statistics.  



16 
 

2023 Annual Plan Update 
 

o 68.3% boys achieved NCEA Level 1 at ASDAH in 2023 which is lower by 19% than in 2022 and continues to trend higher by (10%) than national 
statistics and 29% higher than the decile 1-3 statistics.  

 
• In an initial analysis of the data staff identified the following factors affecting achievement 

o The impact of Covid-related challenges which is impacting results three years later. 
 

Where to next? 

• To support students as they move into year 12: 
o Teachers to continue ensuring AT RISK students’ individual needs to be addressed through the shared learner profile, course review and 

standards appropriate to meet the needs of the students. 
o Robust monitoring of student completion of assessments using checklists and checkpoints throughout the progress of the assessment. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing support. 
o Attendance issues to be addressed early in the year and work with parents to ensure students are attending school regularly and students with 

poor and erratic attendance to be Followed up with the engagement agency. 
o To focus on Learning pathways and ensuring students choose subjects that they’re good at, interested in and towards their career pathways. 
o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student reflections in their learning journal to develop student 

agency. 
 

Year 12 NCEA Achievement  

Overall Explanation of any variance: 

• The trend remains consistent in Level 2 results, 10% higher than national statistics and 22% higher than Decile 1-3 statistics. 
• Literacy and Numeracy achievement continues to be consistent. 
• Excellence and merit endorsements are similar to the previous years.  
• Boys’ achievement has trended upward by 10% in 2023 however statistics for girls achievement decreased by 11% and 5% higher than national 

statistics.by 14% than national and 30% higher than Decile 1-3 statistics. 
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• Ethnicity achievement: 
o Pasifika students’ achievement continues to trend higher than the national statistics by 19% and decile 1-3 statistics by 28%. 

 

Where to next? 

o We will continue with the mentoring programme for AT RISK students. 
o Attendance issues to be addressed early in the year and work with parents to ensure students are attending school regularly. 
o Teachers to ensure students’ individual needs to be addressed through continuing the shared learner profile, course review and standards 

appropriate to meet the needs of the girls. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing support. 
o Attendance issues to be addressed early in the year and work with parents to ensure students are attending school regularly and students with 

poor and erratic attendance to be Followed up with the engagement agency. 
o To focus on Learning pathways and ensuring students choose subjects that they’re good at, interested in and towards their career pathways. 
o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student reflections in their learning journal to develop student 

agency. 
 

Year 13 Achievement:  

Overall Explanation of any variance: 

• Significant rise in achievement by 19% in Year 13 achievement based on participation statistics. 
• At Level 3 there was a dip in the quality of results with 9.3% achieving with Merit. 
• Level 3 Ethnicity achievement: 

o Pasifika achievement was higher (17%) than national statistics and decile 1-3 statistics. 
• Level 3 gender statistics: 

o Both girls and boys achievement rose significantly by 14% (male) and 18% (females) in 2023 which is higher than national statistics but Decile 
1-3 statistics. 
 

• University Entrance Achievement: 
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o ASDAH’s participation statistics remained consistent with the UE achievement in 2022. Girls continue to trend higher with UE achievement. 
• Factors affecting achievement: 

o Whole school approach to poor attendance 
o Student interviews to ensure students were on track and choice of subjects. 
 

Where to next?  

o Career education through Career advisor, Homeroom Teachers, Subject Teachers to continue academic conversations around career pathways 
o Student mentoring will continue to support ESOL students, students who have low literacy and numeracy rates to reinforce their learning 

individually and in small groups. 
o We will continue with the mentoring programme for AT RISK students. 
o Attendance issues to be addressed early in the year and work with parents to ensure students are attending school regularly. 
o Teachers to ensure students’ individual needs to be addressed through continuing the shared learner profile, course review and standards 

appropriate to meet the needs of the girls. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing support. 
o Attendance issues to be addressed early in the year and work with parents to ensure students are attending school regularly and students with 

poor and erratic attendance to be Followed up with the engagement agency. 
o To focus on Learning pathways and ensuring students choose subjects that they’re good at, interested in and towards their career pathways. 
o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student reflections in their learning journal to develop student 

agency 
 

 

 



 

 

Good Employer Policy Statement 

 

For the year ended 31st December 2023, the school board: 

• Has developed and implemented personnel policies within policy and procedural 
frameworks to ensure the fair and proper treatment or employees in all aspects of their 
employment. 

• In its policy review can report that it meets all requirements and identified best 
practice 

• Is a good employer and complies with the conditions contained in the employment 
contracts of all staff employed by the board. 

• Ensures that all employees and applicants for employment are treated according to 
their skills, qualifications and abilities 

• Meets all Equal Employment Opportunities requirements 



 

 

Kiwi Sport Report 

In 2023, Kiwi Sport money was used mainly to pay for the 
transportation of sports teams to and from games.  Sports codes that 
used this were: 

1. Basket Ball  - junior and senior teams 
2. Volley Ball – junior and senior teams 
3. Tag – junior team 
4. Rugby League 9 aside and Senior 13 team. 
5. Netball – junior and senior teams 

Some money was also used to help pay for team uniforms.  This is 
year, similar to 2022. Teacher industrial action disrupted part of the 
sport season, but the sports that were run by the non- PPTA staff, 
the students were able to participate in.  

 


