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The Auditor-General is the auditor of Auckland Seventh-Day Adventist High School (the School). The
Auditor-General has appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand
Audit Partnership, to carry out the audit of the financial statements of the School on his behalf.
Opinion
We have audited the financial statements of the School on pages 2 to 18, that comprise the statement
of financial position as at 31 December 2020, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that date,
and the notes to the financial statements that include accounting policies and other explanatory
information.
In our opinion the financial statements of the School:
•

present fairly, in all material respects:
o
o

•

its financial position as at 31 December 2020; and
its financial performance and cash flows for the year then ended; and

comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime

Our audit was completed on 10 June 2021. This is the date at which our opinion is expressed.
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and we
explain our independence.
Basis for our opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

The title ‘Partner’ conveys that the person is a senior member within their respective division, and is among the group of persons who hold an equity
interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is the
Crowe Australasia external audit division. All other professional services offered by Findex Group Limited are conducted by a privately owned
organisation and/or its subsidiaries.
Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a separate
and independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe Global or any
other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or partnership interest
in Findex (Aust) Pty Ltd.
Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd.
© 2019 Findex (Aust) Pty Ltd
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Responsibilities of the Board for the financial statements
The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand. The Board of
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the School, or there is no realistic alternative but to do so.
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise
from section 87 of the Education Act 1989.
Responsibilities of the auditor for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the decisions of readers taken on the basis of these financial
statements.
For the budget information reported in the financial statements, our procedures were limited to checking
that the information agreed to the School’s approved budget.
We did not evaluate the security and controls over the electronic publication of the financial statements.
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:
•

We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

•

We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

•

We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

•

We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the School’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the School to cease to continue as a going concern.
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•

We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

•

We assess the risk of material misstatement arising from the Novopay payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of material
errors arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
Our responsibilities arises from the Public Audit Act 2001.
Other information
The Board is responsible for the other information. The other information comprises the Analysis of
Variance and Kiwisport information, but does not include the financial statements, and our auditor’s
report thereon.
Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
Independence
We are independent of the School in accordance with the independence requirements of the AuditorGeneral’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.
Other than the audit, we have no relationship with or interests in the School.

Kurt Sherlock
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Auckland, New Zealand
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AUCKLAND SEVENTH-DAY ADVENTIST HIGH SCHOOL
2020 Analysis of Variance
Building a nation through quality Adventist Christian Education
Values:
Commitment, Excellence, Respect

Adopted: 22 February, 2021

Signed: ______________________________________________ Board Chair

Strategic Aim
Biblically based pedagogy and
practices will support student
learning:
The school will continue to
implement the North New
Zealand Conference
G.R.O.W.T.H. Vision framework in
all aspects of school life including
the curriculum.
• The G.R.O.W.T.H. Vision
focus goal for 2020 is
Ownership of Learing

That ASDAH will be a school that
is welcoming of all faiths.
The board of trustees is
committed to improvement for all
students and staff by having a
clear vision, policies and practices
that ensure equity and
accountability.

Measures

T1 T2 T3 T4 Notes

The designated annual SDA GROWTH
framework goal will be evident in curriculum
planning, departmental goals and staff
appraisal and will continue to review how the
Special Character goals are being met.

Explana>on of any variance
Most of the targets in these areas were met

The Ownership of Learning vision will be
displayed around the school and evident in
department and teacher planning.

The school will con3nue to follow what is
set out in the strategic plan for 2021

Time

Responsi
bility

Termly

SLT - JF

Monthl
y

GT

Evalua>on (where to next) planning for
next year.

School Chaplains will incorporate the
Ownership of Learning– into school
assemblies, chapels and other chaplaincy
programmes
Students will engage in local service initiatives
as an integral part of the school programme.
The DP Teaching and Learning will monitor
how GROWTH goals are evident in curriculum
planning and classroom delivery.
Policy and procedure review will be timely and
regular to ensure effective school governance
and management.

Explana>on of any variance
All targets in this area were met

The board will monitor student progress
through regular reporting at monthly BOT
meetings

Evalua>on (where to next) planning for
next year.
Despite COVID interrup3ons, the board
con3nued to meet and go through their
processes online. This will con3nue in 2021

processes online. This will con3nue in 2021
if lock down were to happen again.

Allocation of all resources will be done against
a review of student needs.
Funding is allocated prudently to
meet the needs of the school and
expenditure is within budget.

The school reserves are set at a minimum of
$100K with planned growth in reserves each
year.
Board Finance Committee will regularly
monitor all expenditure in the school and seek
clarification from the Principal where required.
Any expenditure outside the approved budget
will be approved by the Finance Committee
prior to being actioned.
The Board Property Committee will liaise with
the SDA Schools Office to monitor and update
the timeline for the implementation of the
10year property plan.
The Health and Safety committee will meet
once a month.
All teachers will be registered and meet the
requirements of the Education Council of NZ
All staff to complete appraisals and teacher
inquiries within the timeframe given.

N
A

N
A

N
A

The leadership team will work
collaboratively to develop and
enact the school’s vision, values
and priorities to ensure equity and
excellence for all students.
That the leadership will actively
promote a culture of equity and
academic excellence through the
school by the use of data and
tracking.

That leadership throughout the school will
focus on achievement that will challenge every
student to reach their full potential. They will
do this by:
• Using achievement data to target the
learning needs of all students and to
inform effective teaching practices

Explana>on of any variance
The variance we experienced was due to
the COVID disrup3ons to learning.

Evalua>on (where to next) planning for
next year.

To ensure that levels of literacy and numeracy
across the school at all levels are meeting the
national targets

The school is beNer prepared in terms of
shiOing to distance and online learning
should it be required in 2021. While this
brings its own challenges and disrup3ons,
being beNer prepared should minimise the
challenges that were faced in delivering
learning that were experienced in 2020.

To ensure that the achievement for Maori,
Pasifika and boys will exceed national levels
for similar decile
Providing programmes that will meet the needs
of gifted students and students that need
accelerating.
To build the capacity of staff and
students in leadership across the
school

All departments of the school will use formative
and summative data to track student
achievement.
Priority learners in the school will be identified
early and close monitoring of their progress will
take place monthly. Data gathered will include
a student profile which has attendance and
achievement data.
HOD’s and TICs will show evidence that they
have managed department staff for timely
reporting of achievement results

N
A

Termly

LN/JF

Academic mentoring will occur once a week
during skills period in all homerooms.
The school will create clear learning pathways/
vocational pathways that provide subject
options that pathway into university/polytech/
workplace/trades training.

An effective pastoral care system
using the principles of Positive
Behaviour 4 Learning and
Restorative Practices will be used TIC Careers will organise and implement
programmes for supporting students with
across the school to ensure that
all members of the community are career choices.
physically and emotionally safe.

Assemblies and chapel programmes will be
used to reinforce the agreed shared PB4L
values and motto of the school
That the school continue to offer a range of cocurricular opportunities in the school that
contribute to a holistic educational experience.
The DP Pastoral Care will track attendance
monthly to meet the 90% target.
Students will be encouraged to manage
themselves and their learning through the
effective use of learning journals.
The school will engage families,
NCEA information evenings will be organized
parents and whanau by providing for parents early in term 1 and revisited in term
meaningful information to help
3
empower them to support their
child’s progress and achievement.

N
A

N
A

Explana>on of any variance
There were parent mee3ngs that could not
take place due to COVID.
Evalua>on (where to next) planning for

Termly

LN

Evalua>on (where to next) planning for
next year.

School email address of teachers be available
to parents so that they can make contact
around their child’s progress in learning during
the year.

All members of the school
community will be respectful and
inclusive in all their interactions
with each other.

The school will con3nue to engage with
families online. The school is now u3lising
KMAR more in its communica3on with
families

Work with IT providers to have KMAR facilities
developed further to enable on-line access for
parents to see achievement/attendance
information of their children.
To continue with parent teacher interviews and
academic counselling for parents to have
opportunities to talk with their child’s teacher

N
A

N
A

N
A

N
A

N
A

N
A

N
A

N
A

N
A

N
A

To run parent surveys throughout the school
year to seek parent voice on the information
they are receiving around their children.
To provide relevant, quality career Surveys to take place during report and
education and pathway guidance academic counselling evenings
for all students.
To use technology to communicate with the
school community
To continue community Fono/Hui
To conduct information evenings for all year
levels
To change negative perceptions
of the school with all
stakeholders.
(To build better relationships with
all stakeholders)

To use social media platforms to keep the
school community informed around activities of
the school.

N
A

To use social media platforms to get positive
ASDAH stories out into the community

To continue to build positive relationships with
our feeder school and CoL partners
To continue to work with the
Mangere Kahui Ako to achieve
the CoL achievement targets

To work with the Mangere Kahui Ako to
achieve the CoL targets for the year.

The leadership team will actively
promote a culture of equity and
academic excellence through the
school by the use of data.

To increase the achievement of students to the
following:
75% of Year 11 students will gain NCEA Level
1

N
A

88% of Year 12 students will gain NCEA Level
2

N
A

Explana>on of any variance
Termly/
For all year levels, the roll based sta3s3cs
Monthl
showed that they did not meet the targets. y
However par3cipa3on sta3s3cs showed that
level 2 and 3 achieved above target,
however UE results were lower than the
previous year.

80% of Year 13 students will gain NCEA Level
3

N
A

COVID had a big impact on the variance
between the set and achieved targets.

50% of Year 13 students will gain UE

N
A

Please refer below to detailed explina3on.

80% of Year 9 student will be at or above level
4 in Reading and Writing

N
A

80% of Year 9 students will be at or above
level 4 in Mathematics

N
A

80% of Year 10 students will be at or above
level 5 in Reading and Writing

N
A

Staff will use innovative learning
pedagogy, culturally responsive
and relational pedagogy that is
inclusive of all students

Evalua>on (where to next) planning for
next year.
That the school will con3nue to priori3se
the learning of every student.
That every department in the school will
have resources ready to move learning
online or distance when the need arises.

LN

To continue a coordinated regular
professional learning programme
that focuses on evidence based
practices that aim at continually
improving student progress and
outcome.

80% of Year 10 students will be at or above in
Mathematics

N
A

To increase the number of students gaining
Merit and/or Excellence endorsements across
Level 1 – 3

N
A

To provide relevant, quality career education
through homeroom and skills period
counselling.
To give students pathway options in the
Secondary Tertiary programme and GATEWAY
programmes.
To continue with the weekly PLD sessions:
• 2019 – Growing Great Leaders –
University of Auckland Facilitators
• 2020 – Special Character ** Student
Agency
• 2021 – Wellbeing** and CoL Targets
.
To continue with the Tuesday morning PLD
sessions and to continue to work in cross
curricular co-construction groups
Programmes and teaching methods will
identify the learner’s deferring capabilities,
needs and interests.
Teaching and learning is collaborative,
reflective and inquiry-based for the teacher
and learner, and future focused

Teachers will show evidence of development of
pedagogy and shared practice learnt from
PLD.
Teachers will develop an inquiry that includes
PB4L and effective teaching strategies.

N
A

Teachers will show evidence of effective use of
digital technologies for learning.
PLD evidence will be linked to appraisal.
To grow a school wide community
that will self-review, evaluate and
use inquiry as a means of
improving outcomes for all
students.

To promote reflective, evidence
based teaching practice through
regular evaluation of teaching
practice

The board will carry out regular reviews of
educational outcomes, policies and financial
performance.
The SLT will carry out regular reviews of how it
is tracking with the implementation of the
strategic and annual plan
All HODs/TICs will carry out regular reviews of
how their departments are tracking in meeting
set targets
Student voice will be part of the review
process.

N
A

N
A
Explana>on of any variance
All targets in this area were met
Evalua>on (where to next) planning for
next year.
That the school will con3nue with the
strong focus on review for con3nuing
improvement.

Termly

GT

Review of achievement progress targets for 2020

ACHIEVEMENT 2016-2020
2020

2019

2018

2017

2016

UE

38%
(17)

46.4 (13)
(43.3)

33.3

29.7

32.3

LEVEL 3

86% (37)
Par3cipa3on and
number of
students)

57.1 (17)
(56.7)

80 (24)
(69.7)

60.6 (20)
(54.1)

60 (15)
(48.4)

LEVEL 2

86% (36)

82 (41)
(74.5)

78 (29)
(71.8)

81.0 (34)
(75)

86.8 (33)
(86.8)

LEVEL 1

77% (37)

77.7 (35)
(70.2)

86 (44)
(84.6)

81.1 (30)
(75)

82.6 (38)
(73.6)

Year 9 Literacy Achievement – review of progress for 2020
Beginning of
year
TOTAL: 74
6

End of year

Comment on progress

TOTAL: 71
The signiﬁcant posi3ve shiO is evident at
curriculum 3 into curriculum 4 which is the

5-ABOVE

3

14

4-AT

41

43

3-BELOW

23

11

2-WAY BELOW

7

3

The signiﬁcant posi3ve shiO is evident at
curriculum 3 into curriculum 4 which is the
benchmark for Year 9

Year 9 Numeracy Achievement – review of progress for 2020
Beginning of
year
TOTAL: 70

End of year

Comment on progress

TOTAL: 71

5-ABOVE

13

19

4-AT

31

30

3-BELOW

25

22

2-WAY BELOW

1

The signiﬁcant shiO has been at curriculum level
level 5 which is above the curriculum level
benchmark for Year 9

Year 10 Literacy Achievement – review of progress in 2020
Beginning of
year
TOTAL: 65

End of year
TOTAL: 64

Comments on progress

6-ABOVE

1

10

Very signiﬁcant increase at Level 6 of the
curriculum

5-AT

28

35

Signiﬁcant increase at curriculum level 5

4-BELOW

36

11

Signiﬁcant decrease at Level 4 of the
curriculum

8

Some students s3ll at Level 3 of the
curriculum

3-WAY BELOW
2

Year 10 Numeracy Achievement – review of progress in 2020
Beginning of
year
TOTAL: 73
6-ABOVE

End of year

Comments on progress

TOTAL: 73
13

Signiﬁcant increase in students achieving
above the curriculum level at Year 10
Very signiﬁcant decrease in the number of
students achieving at Level 5 of the
curriculum

5-AT

42

27

4-BELOW

20

21

3-WAY BELOW

10

12

2

1

Overall Explana>on of any variance:
•

Overall results for Level 1:
o 70% of Year 11 achieved NCEA Level 1 in 2020. This is 2.3% lower than last year’s ASDAH sta3s3cs. This is 8.3% higher than
decile 1-3 schools and similar to the na3onal sta3s3cs for Year 11.

•

Level 1 Numeracy:
o Numeracy results dropped by 11%. This is by 9% when compared with na3onal sta3s3cs and lower than Decile 1-3 sta3s3cs by
3%.

•

Level 1 Literacy:
o 96% of Year 11 students achieved their literacy requirements which is similar to the literacy results achieved in 2019.
o Literacy achievement con3nues to trend around 10% higher than current na3onal sta3s3cs and 16% higher than Decile 1-3
sta3s3cs.

•

Course endorsement:
o A signiﬁcant increase of % achieved with Merit Endorsement however the Excellence Endorsement achievement remains lower
than na3onal sta3s3cs.

•

Ethnicity Sta3s3cs:
o Pasiﬁka achievement for level 1 con3nues to trend higher than na3onal sta3s3cs and Decile 1-3 sta3s3cs.

•

Gender Sta3s3cs
o There was an increase (9%) in girl’s achievement since 2019 slightly higher (5%) than na3onal sta3s3cs and signiﬁcantly higher
by 13% than Decile 1-3 sta3s3cs
o 64.3% boys achieved NCEA Level 1 at ASDAH in 2020 which was signiﬁcantly lower by 20% in 2019 and slightly lower (4%) than
na3onal sta3s3cs and slightly higher than the decile 1-3 sta3s3cs.
o

•

Of the 11 students who did not Achieve Level 1, 7 students who did not achieve achieved the level 1 credits but did not achieve
numeracy.

In an ini3al analysis of the data staﬀ iden3ﬁed the following factors aﬀec3ng achievement
o Students had ESOL needs
o Students’ poor aNendance
o Due to lockdown, students’ mo3va3on diminished

Where to next?
•

To support students as they move into year 12:
o Teachers to ensure students individual needs to be addressed through crea3ng a shared learner proﬁle, course review and
standards appropriate to meet the needs of the students
o Robust monitoring of student comple3on of assessments through the use of checklists and checkpoints throughout the progress
of the assessment
o Opportuni3es for catch up 3me to be oﬀered for students who need more 3me to assimilate informa3on

o Assessments to be scaﬀolded
o Focus on ESOL strategies through reading, speaking, listening to enhance wri3ng.
o ANendance issues to be addressed early in the year and work with parents to ensure students are aNending school regularly
o Managing self strategies to be reinforced by all staﬀ and levels of staﬀ
o To focus on Learning pathways

Year 12 NCEA Achievement
Overall Explana>on of any variance:
•
•
•
•
•

There has been a decrease in achievement (7%) at Level 2 in the roll-based data, in par3cipa3on data shows there is a slight increase
There has been an increase in Excellence endorsements and a decrease in Merit endorsements were noted
There was drop in boys’ achievement by 7% and 12% in girls achievement but similar to the na3onal and Decile 1-3 sta3s3cs.
Ethnicity achievement:
o Pasiﬁka students’ achievement con3nues to trend similar to the na3onal sta3s3cs and decile 1-3 sta3s3cs
Factors aﬀec3ng Girls achievement in Level 2:
o Roll-based sta3s3cs causes the sta3s3cs to be skewed as students that relocated during the year were included.

Where to next?
o We will con3nue with the mentoring programme for AT RISK students.
o ANendance issues to be addressed early in the year and work with parents to ensure students are aNending school regularly
o Teachers to ensure students’ individual needs to be addressed through con3nuing the shared learner proﬁle, course review and
standards appropriate to meet the needs of the girls

o Opportuni3es for catch up 3me to be oﬀered for students who need more 3me to assimilate informa3on
o Parents to be no3ﬁed immediately if students don’t meet deadlines
o Assessments to be scaﬀolded
o Focus on ESOL strategies through reading, speaking, listening to enhance wri3ng.
o ANendance issues to be addressed early in the year and work with parents to ensure students are aNending school regularly
o Managing self-strategies to be reinforced by all staﬀ and levels of staﬀ
o To focus on Learning pathways

Year 13 Achievement:
Overall Explana>on of any variance:
•
•
•
•

•

Signiﬁcant improvement in achievement by 15% in Year 13 achieved Level 3 based on par3cipa3on sta3s3cs which is signiﬁcantly lower
(15%) which is similar to the na3onal sta3s3cs and slightly higher (5%) than the decile 1-3 sta3s3cs.
However the sta3s3cs show an improvement in the quality of achievement which is evident in the increase in students who achieved
NCEA Level 3 with Merit (23.5%) which was signiﬁcantly higher (20%) than 2018.
Level 3 Ethnicity achievement:
o Pasiﬁka achievement was around 20% higher na3onal and decile 1-3 sta3s3cs.
Level 3 gender sta3s3cs:
o Girls achieved achievement increased by about 8% which is higher than na3onal and Decile 1-3 sta3s3cs
o There was a 15% increase in achievement of boys which is higher than na3onal and Decile 1-3 sta3s3cs.
University Entrance Achievement:
o ASDAH’s sta3s3cs dropped by about 10% in UE, which is signiﬁcantly lower than lower than (17%) than na3onal sta3s3cs but
signiﬁcantly higher than decile 1-3 sta3s3cs.

•

Factors aﬀec3ng achievement:
o Students in the trade pathways achieved Level 3 by comple3ng Unit Standards relevant to their pathways.

Where to next?
o Career educa3on through Career advisor, Homeroom Teachers, Subject Teachers to con3nue academic conversa3ons around
career pathways
o Student mentoring will con3nue to support ESOL students, students who have low literacy and numeracy rates to reinforce their
learning individually and in small groups.

Kiwi Sport Report
In 2020, Kiwi Sport money was used mainly to pay for the
transportation of sports teams to and from games. Sports codes that
used this were:
1.
2.
3.
4.

Basket Ball - junior and senior teams
Volly Ball – junior and senior teams
Tag – junior team
Rugby League 9 aside and Senior 13 team.

Some money was also used to help pay for team uniforms. This is
year, due to COVID, a lot of sport was disrupted, but whatever little
sports season we had, we used Kiwi Sport money for what was listed
above.

