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Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd. 
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INDEPENDENT AUDITOR’S REPORT  

To the readers of Auckland Seventh-Day Adventist High School’s financial statements  

for the year ended 31 December 2025 

 

The Auditor-General is the auditor of Auckland Seventh-Day Adventist High School (the School). The Auditor-
General has appointed me, Annie Uy, using the staff and resources of Crowe New Zealand Audit Partnership, 
to carry out  the audit of the financial statements of the School on pages 2 to 21, that comprise the statement 
of financial position as at 31 December 2025, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 
the notes to the financial statements that include accounting policies and other explanatory information. 
 
Opinion 
 
In our opinion the financial statements:  
 

a) present fairly, in all material respects: 
  

▪ the School’s financial position as at 31 December 2025; and 

▪ the School’s financial performance and cash flows for the year then ended; and 
 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector – 
Public Benefit Entity Standards Reduced Disclosure Regime. 

 

Our audit was completed on 29 May 2026. This is the date at which our opinion is expressed. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare financial 
statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible for assessing the School’s ability to continue as 
a going concern. The Board is also responsible for disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting, unless the Board intends to close or merge the School, or 
has no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
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Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the decisions of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking that 
the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. Also: 
 

▪ We identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 

▪ We obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 

▪ We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 

▪ We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to the 
related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 
However, future events or conditions may cause the School to cease to continue as a going concern. 

 

▪ We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
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Other information included in the Board’s annual report 
 
The Board is required to prepare an annual report which includes the annual financial statements and the audit 
report, as well as a Statement of Variance, an Evaluation of the School’s Students’ Progress and Achievement, 
a Statement of Compliance with Employment Policy, and a Statement of KiwiSport funding. The Board is 
responsible for the other information that it presents alongside its annual financial statements. 
 
The other information obtained at the date of our audit report includes copies of the Analysis of Variance 2025, 
Achievement 2021-2025, Equal Employment Opportunities, and Kiwi Sport Report. 
 
Our opinion on the financial statements does not cover the other information and we do not express any form 
of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information. In 
doing so, we consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our work, 
we conclude that there is a material misstatement of this other information, we are required to report that fact. 
We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners (including International Independence Standards) 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 

 

 
 

Annie Uy 

Crowe New Zealand Audit Partnership 

On behalf of the Auditor-General 

Auckland, New Zealand  
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AUCKLAND SEVENTH-DAY ADVENTIST HIGH SCHOOL 

Analysis of Variance 2025 
 

Building a nation through quality Adventist Christian Education 

 
Values: 

Commitment, Excellence, Respect 
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ASDAH School Evaluative Indicators 
 Term 1 Update 2025 

 Key Goals Measures T1 T2 T3 T4 Notes Time Responsibility 
  
 

S 
T 
E 
W 
A 
R 
D 
S 
H 
I 
P 
 

 
D1,P5 
D2,D4, 
D5,02, 
03,P3 
P4,P6 

Godliness is the GROWTH vision 
for 2025.  This will be evident in 
all Special Character aspects of 
the school 

 
 All classrooms will have a special character 

area 
 All curriculum areas will have a special 

character focus 
 The SDA Discipleship framework will be 

implemented in the school 
 Assemblies and chapels will have a special 

character focus 
 Term 3 PLD will have a special character 

focus 

     
Explanation of any variance 
All areas on target 
 
 
 
Evaluation (where to next) planning for 
next year 
 
Special Character more evident displays 
throughout the school. All Homerooms to 
establish a Spiritual area reflecting Special 
Character Ownership and information each 
week on display. 
 
 
 
Whakatauki as an established part of 
assembly where student leaders will 
introduce in Assembly. 
 
Karakia to be part of the Assembly or Chapel. 

Termly SLT 

The school acknowledges the 
Treaty of Waitangi principles, our 
nations bicultural foundations and 
enables students to acquire 
knowledge of te re Maori and 
tikanga Maori 

The school will normalise tikanga and te reo 
Māori by: 
 Meaningfully incorporating simple te reo 

Māori phrases in everyday school activities 
 Encouraging the correct pronunciation of 

local Māori place names and landmarks 
 Incorporating tikanga Māori into special 

character school events  
 Engaging with the local Māori community 

 

    Termly SLT/Principal 

The Board will ensure that all it’s 
policies and procedures are 
aimed at getting the best student 
outcomes.  They will do this by 
regularly reviewing data on 
progress in all areas of the 
school. 
 

 Monthly policy review cycle 
 The BOT will review student progress and 

achievement data monthly 
 Monthly BOT finance and property meeting 
 The school reserves are set at a minimum of 

$100K with planned growth in reserves each 
year. 

 

    Monthly Principal 

   The school will hold regular emergency drills 
termly 
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 Strategic Aim Measures T1 T2 T3 T4 Notes Time Responsibility 
 Quality Teaching/Leadership 

The leadership will actively 
promote a culture of equity and 
academic excellence through the 
school by the use of data and 
tracking 
 
(ERO Focus 1 – success at 
school for seniors) 
 

 
 
 

 Gathering of literacy/numeracy diagnostic 
data in junior school, twice a year 
 

    Explanation of any variance 
 On track in most areas in the literacy area. 
 
Evaluation (where to next) planning for 
next year. 
Focus on back mapping and being intentional 
about across school numeracy approaches.  
Focus on Year 9 and 10 numeracy 
interventions to prepare for the numeracy 
corequisite. Invest in numeracy tools to 
accelerate numeracy success and address 
the needs and gaps in numeracy skills. 
 

Termly DP Teaching and 
Learning 

  Collection of monthly student progress for 
years 11 – 13.  

 Running regular co-construction meetings 
as part of the staff meeting cycle 

    Explanation of any variance 
The school is on track with both bullet points.   
 
 
Evaluation (where to next) planning for 
next year. 
Continue with monthly tracking and using the 
data to meet the needs of the AT RISK 
students by sharing good practice at 
coconstruction meetings.. 

  

 HOD’s having regular weekly meetings with 
the DP Teaching and Learning 

 

    Explanation of any variance 
Most HODs meet regularly with the DP 
Teaching and Learning.   
 
 
Evaluation (where to next) planning for 
next year. 
Encourage HODs to manage all the students 
in their subject domain. 

  

 That all departments will backmap the 
skills, competencies and strategies they will 
use from year 9 to 13 
 

 

    Explanation of any variance 
Backmapping is updating and adapting in 
preparation for the new curriculum. 
 
Evaluation (where to next) planning for 
next year. 
Backmapping to incorporate the new 
curriculum content and skills. 
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 The school will ensure that all learners have 
the opportunity to develop key capabilities to 
operate confidently in all areas of society 

 

    Career education specific to the job market 
and career pathways of subjects to be 
continuing in each subject area. 

  

Barrier Free access for all 
learners 
 ASDAH will use innovative 
learning pedagogy, culturally 
responsive and relational 
pedagogy for all students 
 
(ERO Focus 2 ) 

 Weekly staff PLD sessions to grow in quality 
teaching and learning – 2025 focus 
Planning, Achievement & Engagement, 
Review and Reflection  

 Continue to work with Education Associates 
in PLD on Assessment for Learning 
 

    Explanation of any variance 
The school is on track with the bullet points.   
The PLD is aligned with the needs of the 
teaching and learning process. 
 
Evaluation (where to next) planning for 
next year. 
PLD with the external provider is to focus on 
Leadership Training for all Middle Leaders as 
a group and individually. 
A review of good practice through the sharing 
of good practice across the school. 
Revisiting the Quality Practice Statement and 
the ASDAH Assessment for Learning 
resource. 

  

 Join the Mangere Kahui Ako for PLD – 
Teaching to the North East 

 

    Explanation of any variance 
There is a variance in the engagement with 
the Kahui Ako PLD. 
 
Evaluation (where to next) planning for 
next year. 
ASDAH runs it’s own PLD programme and 
needs to find a way to be able to fit into the 
PLD model that the Kahui Ako is running. 

  

Student Progress, 
Achievement and Attendance 
The school will use data to 
address the learning needs of all 
students 
 
(ERO Focus  – Literacy & 
Numeracy – junior school) 
 
 

 All teachers will use diagnostic, formative 
and summative data to address student 
learning needs 

 Teachers will review the monthly tracking 
data for senior students produced by DP 
Teaching and Learning 

 Individualized learning programmes will be 
developed for students who need them. 

    Explanation of any variance 
 Most areas are on target 
 
Evaluation (where to next) planning for 
next year. 
 ASDAH runs its own weekly which is 
relevant to the needs and enhancement of 
the pedagogy. 

  

 There will be extra literacy and numeracy 
focus  in years 9 and 10 

 

    Explanation of any variance 
Literacy interventions are eliciting good 
outcomes for students by Year 11. 
However the numeracy is a variance with the 
numeracy. 
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Evaluation (where to next) planning for 
next year. 
The interventions in literacy will continue and 
more interventions will be sourced for 
numeracy to prepare students to achieve the 
numeracy corequisite by the end of Year 10. 

 The school will continue to support the 
direction of the Mangere Kahui Ako 
 

    Explanation of any variance 
There has been a variance in the support of 
the Kahui Ako with our school. 
 
Evaluation (where to next) planning for 
next year. 
ASDAH continue to undertake its own internal 
school PLD on Tuesday mornings to meet the 
needs of students and teachers. 
External PLD with the Education Group 
supplements the internal PLD. 

  

Curriculum 
The school will plan for the 
successful implementation of the 
refreshed national curriculum and 
the NCEA refresh 

 
 

 Staff will attend cluster meetings to support 
the implementation of the NCEA refresh 

 The school will continue to build it’s capacity 
to implement the new refreshed curriculum 
by having regular PLD sessions where 
applicable 

 Continue to hold teacher only days and to 
send staff for PLD around the 
implementation of both the NZC and NCEA 
refresh. 
 

    Explanation of any variance 
 All areas were met. 
 
Evaluation (where to next) planning for 
next year. 
To continue to work on a smooth transition 
into the new curriculum requirements. 

  

The school targets are: 
 80% of Year 11 students will gain NCEA 

Level 1 
 

     55% (39/71) students achieved Level 1. 
39% (28) students did not achieve numeracy  

  

 80% of Year 12 students will gain NCEA 
Level 2 
 

    51/67 (76%) students achieved Level 2. 
(7%) 10 students did not achieve numeracy 

  

 80% of Year 13 students will gain NCEA 
Level 3 
 

    42/51 (84%) students achieved Level 3. 
 

  

 50% of Year 13 students will gain UE 
 

    26/51 (52%) students achieved University 
Entrance. 
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 80% of Year 9 students will be at or above 
level 4 in Reading and Writing 
 

    Explanation of any variance 
70% of Year 9 students achieved at or above 
Level 4 in Reading and Writing. 
Significant shift from Level 5 to Level 6 of the 
curriculum is evident at the end of the year. 
 
Evaluation (where to next) planning for 
next year. 
To continue addressing the gaps in the 
literacy area through the interventions and 
systems already in place. 
Student mentoring offered by MOE will be 
used. 
 

  

 80% of Year 9 students will be at or above 
level 4 in Mathematics 
 

    Explanation of any variance 
52% of Year 9 students achieved at or above 
Level 4 in Numeracy. 
There has been an increase in the number of 
students who achieved Level 5 of the 
curriculum in preparation for Year 10.  
 
Evaluation (where to next) planning for 
next year. 
To continue addressing the gaps in the 
numeracy area through the interventions and 
systems already in place. 
Student mentoring offered by MOE will be 
used. 
 

  

 80% of Year 10 students will be at or above 
level 5 in Reading and Writing 
 

    Explanation of any variance 
84% of Year 10 students achieved at or 
above Level 5 in Numeracy. 
Significant increase from Level 4 to Level 5 of 
the curriculum is evident at the end of the 
year. 
 
Evaluation (where to next) planning for 
next year. 
To continue addressing the gaps in the 
literacy area through the interventions and 
systems already in place. 
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Student mentoring offered by MOE will be 
used. 
 

 80% of Year 10 students will be at or above 
in Mathematics 

    Explanation of any variance 
54% of Year 10 students achieved at or 
above Level 5 in Numeracy. 
 
Evaluation (where to next) planning for 
next year. 
To continue addressing the gaps in the 
numeracy area through the interventions and 
systems already in place. 
Student mentoring offered by MOE will be 
used. 
 

  

 10% will achieve Excellence endorsement in 
Level 1,2,3 
 

    In Level 3, 1 (2%) students achieved Level 3 
with Excellence 
Excellence subject endorsements in Level 3 – 
2 
In Level 2, 1 (1%) students achieved Level 2 
with Excellence 
Excellence subject endorsements in Level 2 - 
27 
In Level 1, 2 (3%) students achieved Level 1 
with Excellence 
Excellence subject endorsements in Level 1 - 
4 

  

 20% of students will achieve Merit 
endorsements in Level 1,2 and 3 

 
 

    In Level 3, 10 (20%) students achieved Level 
3 with Merit 
Merit subject endorsements in Level 3 – 21 
Achieved subject endorsements in Level 3 - 
62 
In Level 2, 8 (12%) students achieved Level 2 
with Merit 
Merit subject endorsements in Level 2 – 27 
Achieved endorsements in Level 2 - 77 
In Level 1, 8 (11%) students achieved Level 1 
with Merit 
Merit subject endorsements in Level 1 – 31 
Acieved subject endorsements in Level 1 - 
116 

  

 Key Goals Measures T1 T2 T3 T4 Notes Time Responsibility 
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W 
E 
L 
L 
B 
E 
I 
N 
G 
 

D3,01,02 

 

The school will meet the pastoral 
needs of its learners 

 The school will aim to have 90% attendance 
 The school will monitor attendance data both 

weekly and monthly.   
 The pastoral team will also monitor pastoral 

data to identify at risk students and put 
together a programme to support them. 
 

    Explanation of any variance 
The school reached the target of 80% 
consistently but only 43% of students 
attended 90% of schooling in term 4. 
 
 
 
 
Evaluation (where to next) planning for 
next year 
Improve on the 43% for 2026. Aim is to reach 
at least over 50% Attendance or more aiming 
for students at 90% 
Improve communication and partnership with 
home regarding the attendance expectations 
of the school. 
Engage with the attendance officers earlier to 
help identify barriers for students who are 
repeatedly away. 
 
Healthy Choices programme shift to the 
2nd Term. 
 
 
ASDAH WAY (PB4L) system will change and 
restructure for 2026 
 
 
 
 
 
 
 
 
 

Termly DP Pastoral Care 

 Implement Healthy Choices programme 
through the school 

 Skills period will be used for the running of 
pastoral care programmes that are specific 
to year levels. 
 

 

      

 Continue to run the STARS transition 
programme 
 

      

 Continue to run the senior camps and year 
10 outdoor programmes 

 Continue to have a robust extra-curricular 
programme 

 
 

      

The school will use the principles 
of Positive Behaviour 4 Learning 
and restorative practices to 
ensure that all members of the 
community are physically and 
emotionally safe. 

 Use the PB4L reward system 
 Student of the month recognition 
 

 
 

      

 Key Goals Measures T1 T2 T3 T4 Notes Time Responsibility 
 
 
 

The school will engage with 
whanau by providing meaningful 
information to help empower 
them to support their child’s 
progress and achievement. 

 Run NCEA information evening for parents 
 Run new parent evening programmes 
 Parent/teacher interviews 
  

   N/A Explanation of any variance 
The Kahui Ako did not meet at all last year so 
these goals were abandoned. 
Other areas were on track 
 
 

Termly DP Pastoral Care and 
DP Teaching and 
Learning 

 Regular student pathway interviews 
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C 
O 
M 
M 
U 
N 
I 
T 
Y 
 
 

P1,P2,P7 
 
 
 
 

(ERO – 3 – Strengthening 
connections) 
 

 
Evaluation (where to next) planning for 
next year 
 
In 2026 that more intentional partnership with 
year 13 families be a priority so that these 
students will finish well.  To be implemented: 

1. Welcome letter sent home in week 
1 of term 1 outlining the 
expectations for year 13 

2. Separate the year 13 parent 
evening from the general NCEA 
night so that focus can be solely on 
school expectation and parent 
partnership.   

3. Regular communication with 
families when assessments start, 
the length of time it will take to 
complete and to track at risk 
students during the internal 
assessments rather than at the 
end. 

The school will continue to work 
with the Mangere Kahui Ako to 
achieve the CoL achievement 
targets 

 Continue to work with across school Kahui 
Ako facilitators with the Teaching and 
Leading to the North East focus 

 Continue to support by attending the PLD 
meetings organized by the Kahui Ako 

      

The school will collaborate with 
tertiary providers/industry and 
employers to strengthen 
pathways for our students 

 The Careers coordinator will work with 
students and tertiary providers to line up 
pathways for students  

 The Careers coordinator will also involve 
whanau in the pathway discussions for 
students 

 To continue to have tertiary providers visit 
the school to talk about the pathway options 
available to our students 

      

The school will continue to 
engage with the local churches 
and feeder schools 

 Regular promotion of ASDAH at feeder 
schools and local churches 

 Run open day for feeder schools. 
 

N/A    Continued promotion of ASDAH at Feeder 
Schools and churches 

  

 Key Goals Key Goals T1 T2 T3 T4 Notes Time Responsibility 

R 
E 
V 
I 
E 
W 

 
D6,P6 

To grow a school wide community 
that will self-review, evaluate and 
use inquiry as a means of 
improving outcomes for all 
students 

 The BOT will do a monthly review of the 
schools educational outcomes, polices and 
financial performance 
 

    Explanation of any variance 
Most areas were on track for this year in 
terms of meeting the termly and biannual 
review and reporting. 
 
 
 
 
Evaluation (where to next) planning for 
next year 
 
To continue to ask if all areas are still fit for 
purpose and then change according to new 
requirements and student needs. 

 SLT/Principal 

 The SLT will report termly on the schools 
progress towards achieving the outcomes of 
the strategic plan 

      

 All HOD’s and TIC’s will report to the BOT 
bi-annually on how their departments are 
tracking towards meeting the school targets 

 All teachers will carry out regular review of 
their teaching to evaluate if they are meeting 
the school goals and targets.  The review 
will be in line with their department review. – 
monthly 
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To promote reflective, evidence 
based teaching practice through 
regular evaluation of teaching 
practice 
 

 All departments will carry out regular review 
of their progress in their monthly department 
meetings 
 

      

 

 

Notes: 

D – Refers to the ERO School Improvement Framework 

O – National Educational and Learning Objectives (NELP) 

P – National Educational and Learning Priorities(NELP) 

 

ACHIEVEMENT 2021-2025 

  2025 2024 2023 2022 2021 
UE 52% (26) 28% (16) 38% (20) 30% (12) 48.6% (18) 
LEVEL 3 84% (42) 

(Participation 
and number of 
students) 
 

82.4% (47) 
 

81% (43) 
 

60% (24) 75.6% (28) 
 

LEVEL 2 76% (51) 71.4% (40) 81% (51) 84% (59) 85.7% (42) 
LEVEL 1 55% (39) 50% (38) 73% (43) 91% (63) 78.6% (59) 
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Level 1 Achievement with Credit Count and Numeracy Achievement 
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Level 2 Achievement 
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Level 2 Achievement with Credit Count 
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Level 3 Achievement 
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Level 3 Credit Count 
 

 

 
 
Overall Explanation of any variance: 

 Overall results for Level 1 
o 55% of Year 11 achieved NCEA Level 1 in 2025.  This has been a slight increase of 5% from 

2025.  
 Level 1 Numeracy: 

o Numeracy results dropped by 23% since 2024 but rose by 5% in 2025. 
 Level 1 Literacy:  

o 100% of Year 11 students achieved their literacy requirements which is 21% higher than the 
literacy results achieved nationally in 2025 and 20% higher than School Equity Index Band 
statistics. 

o Literacy achievement has been steadily trending up. 
 

 Course endorsement: 
o Merit course endorsement fell from 18% in 2024 to 11% in 2025. 
o 3% of Level 1 students achieved Level 1 NCEA with Excellence. 

 Ethnicity Statistics: 
o Pasifika achievement for level 1 is similar to national statistics.  

 Gender Statistics  
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o Male students while still below female achievement, improved from 2024 with 43.2% to 
48.6% in 2025. 

o Female students remain consistently higher than male student achievement with little 
change. 

 
 In an initial analysis of the data staff identified the following factors affecting achievement 

o Changes in the new assessment standards. 
o Introduction of the numeracy corequisites. 
o The gaps in numeracy from Year 9 which have to be accelerated over two years 

 

Where to next? 

 To support students as they move into year 12: 
o Teachers to continue ensuring AT RISK students’ individual needs to be addressed  
o Robust monitoring of student completion of assessments using checklists and checkpoints 

throughout the progress of the assessment. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing 

support. 
o Attendance issues to be addressed early in the year and work with parents to ensure 

students are attending school regularly and students with poor and erratic attendance to be 
followed up with the engagement agency. 

o To focus on Learning pathways and ensuring students choose subjects that they’re good at, 
interested in and towards their career pathways. 

o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student 

reflections in their learning journal to develop student agency. 
o Identify boys’ interests and apply to content to make learning relevant. Offer opportunities 

for individual tutoring and mentor support in the classroom and in the homework centre. 
o Grouping students according to their numeracy needs. 
o Intensifying preparation for the corequisite exams 

 

Year 12 NCEA Achievement  

Overall Explanation of any variance: 

 In Level 2 the trend was higher by 11% from 2025 achievement. 2% higher than national statistics 
and similar to the School Equity Index Band statistics. 

 Literacy and Numeracy achievement continues to be consistently high with 97.1% in literacy and 
slightly lower by 6% in numeracy. 

 There was a similar result as the year before of 17.9% NCEA Certificate endorsements with Merit. 
 Overall subject endorsement we had 77 Achieved endorsements, 27 Merit endorsements and 5 

Excellence endorsement which is higher than 2024 results. 
 Boys’ and girls’ achievement has trended upward significantly by 10% in 2025 girls’ achievement 

has risen above National statistics by 7% 
 Ethnicity achievement: 
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o Pasifika students’ achievement continues to trend higher than the national statistics and the 
School Equity Index Band statistics. 

 In an initial analysis of the data staff identified the following factors affecting achievement 
o Students are gaining literacy and numeracy credits which impacts learning positively at Level 

2 curriculum level. 
o Targeted student pathways and supporting students in choosing subjects appropriate to 

their career pathways. 
 

 

 

Where to next? 

o Continue supporting students with knowledge and understanding of taking subjects aligned 
to their career pathways from Year 9. 

o Opportunities for students to reinforce learning in the homework centre to be available. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing 

support. 
o Attendance issues to be addressed early in the year and work with parents to ensure 

students are attending school regularly and students with poor and erratic attendance to be 
followed up with the engagement agency. 

o To focus on Learning pathways and ensuring students choose subjects that they’re good at, 
interested in and towards their career pathways. 

o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student 

reflections in their learning journal to develop student agency. 
 

Year 13 Achievement:  

Overall Explanation of any variance: 

 Significant rise in achievement to 84% Year 13 based on participation statistics. 
 At Level 3 there was an upward trend in the quality of results with 2% achieving with Excellence and 

20% . 
 Overall subject endorsement we had a significant shift of the quality of subject grades of 62 

Achieved endorsements, 21 Merit endorsements and 3 Excellence endorsements. 
 Level 3 Ethnicity achievement: 

o Pasifika achievement was higher by 20% than national statistics and higher by 10% than 
School Equity Index Band Statistics. 

 Level 3 gender statistics: 
o Girls achievement were lower to boys achievement by 5% and higher than national 

statistics. 
 

 University Entrance Achievement: 
o A significant rise of UE achievement of 17% was achieved by 52% of the Year 13 cohort. 

 
 Factors affecting achievement: 
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o Subject teachers focused on students achieving 14 credits in each subject. 
o Teachers scaffolded assessments using checklists. 
o This cohort has performed well from Level 1. 
o Attendance was good in the first three terms. 

 
 

Where to next?  

o To be intentional about a focus on a minimum of 14 credits per subject.  This is to be 
reinforced daily in homerooms and subjects.  SLT will follow up on how this is tracking 

o Teachers to intentionally focusing on the relevance of the subjects to the pathway of the 
students. 

o Prompt feedback after regular and immediate monitoring.  Also aiming to have results to 
students 2 weeks after the due date. 

o Improve involvement with parents as early in the year as needed. 
o Continue career education through Career advisor, Homeroom Teachers, Subject Teachers 

to continue academic conversations around career pathways 
o Attendance issues to be addressed early in the year and work with parents to ensure 

students are attending school regularly. 
o Identifying AT RISK students early in Term 1 and addressing needs of students needing 

support. 
o To focus on Learning pathways and ensuring students choose subjects that they’re good at, 

interested in and towards their career pathways. 
o To focus on gaining Merit and Excellence grades. 
o Homeroom teachers and subject teachers to support students in completing student 

reflections in their learning journal to develop student agency 
o Build relationships with students. 

 



Auckland Seventh-day Adventist

High School
Next review: Term 2 2027

Equal Employment Opportunities
At Auckland Seventh-day Adventist High School, we promote equal employment opportunities

(EEO) for all staff as part of our commitment to being a good employer. Auckland Seventh-

day Adventist High School supports the fair and proper treatment of staff members in all

aspects of their employment, and we comply with employment legislation and regulations, and

all relevant employment agreements. We aim to provide a safe and inclusive environment, and

to identify and eliminate causes of inequality in employment at our school.

At Auckland Seventh-day Adventist High School, we implement equal employment

opportunities in all relevant school policies, procedures, and practices. The board is required

to operate an EEO programme, which means "a programme that is aimed at the identification

and elimination of all aspects of policies, procedures, and other institutional barriers that

cause or perpetuate, or tend to cause or perpetuate, inequality with respect to the

employment of any persons or group of persons" (Education and Training Act 2020, s 10, s

597).

The implementation of our EEO policy and programme supports our school to:

prevent and eliminate bias and discrimination

promote an inclusive and safe work environment

treat all current and prospective staff fairly

provide equal access and consideration in all aspects of employment (e.g recruitment,

training, promotion).

We ensure that our EEO policy and programme is available to all staff. Prospective and current

staff can raise concerns at any time. See Concerns and Complaints Policy.

We monitor, review, and evaluate our employment policies and processes on an ongoing basis.

We report on compliance with our Employment Policy (including our EEO programme) in our

annual report.

Equal employment opportunities (EEO) programme

To support equal employment opportunities at our school, we have a programme to identify

and eliminate processes that contribute to employment inequality. As part of our EEO

programme, we:

appoint appropriately qualified staff through a fair and impartial appointment process

create opportunities for staff to receive information about the programme and provide

feedback (e.g. through staff meetings)

explore professional development and training opportunities

monitor the implementation of our programme and report to the board.

See Appointment Policy and Professional Development.
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Any information collected as part of our EEO programme is kept confidential and securely in

accordance with privacy and record keeping requirements – see Privacy Policy and School

Records Retention and Disposal.

The principal assures the board that the school operates an employment policy that complies with

the principle of being a good employer, that the policy (including our equal employment

opportunities programme) is available to staff, and that a report on compliance is included in the

annual report. See Review Schedule and Board Assurances.

Related policies

Inclusive School Culture

Bullying and Harassment

School Planning and Reporting

Appointment Policy

Flexible Working Arrangements

Staff Conduct

Professional Development

School Records Retention and Disposal

Privacy Policy

Concerns and Complaints Policy

Legislation

Education and Training Act 2020

Human Rights Act 1993

Employment Relations Act 2000

Public Service Act 2020

Resources

Ministry of Education | Te Tā huhu o te Mā tauranga: School annual reports  (see

Statement of compliance with employment policy)

Te Kā hui Tika Tangata | Human Rights Commission: Te Ō ritenga me te Whakawā teatanga l

Equality and Freedom from Discrimination

NZSBA | Te Whakarō putanga Kaitiaki Kura o Aotearoa: What are Equal Employment

Opportunities?

Hei mihi | Acknowledgement

SchoolDocs appreciates the professional advice of the Anderson Lloyd legal team (Dunedin) in

reviewing this policy.

Release history: Term 4 2024, Term 3 2023, Term 4 2022, Term 4 2020
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Kiwi Sport Report 

In 2025, Kiwi Sport money continues to be used to pay for the 
transportation of sports teams to and from games.  Sports codes that 
used this were: 

1. Basket Ball  - senior team 
2. Volley Ball – junior and senior teams 
3. Badminton -  2 teams 
4. Rugby League – senior and junior teams 
5. Netball – junior and senior teams 

Some money was also used to help pay for team uniforms.  The Kiwi 
sport money has really helped to keep our sports programme 
running.  Our Volleyball and Badminton teams continued to do well 
in their sports. 

 


